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Guidelines for training of peer learning coaches

1. Goals and methods

2. Structure and suggestions for implementation

Goals and methods

The training is based on student-centred model which combines three dimensions: learner, learning and coaching. The objective is to build the learner's own identity as a learner so that new ways and possibilities of coaching and support are sought and an individual learning path is built on them.

The structure and substance of the training of peer learning coaches is formed according to a handbook for mentoring (Whittaker, M. & Cartwright, A. 2002. The mentoring manual. Hampshire: Gower Publishing Company). The researchers devised a four stage model which I will adjust to combine mentoring and reading and writing skills in a student group.

Work takes place in a student peer group either with a teacher or without. The group can be formed of 3 – 6 students. They could preferably be in the same training programme, group or class so that that could discuss also questions of substance and give support to each other in concrete actual study exercises.

Students progress together discussing, reading and writing down their experiences, and working on their assignments together. They are to:

1. Learn to reflect on themselves as adult learners combining their own experiences to theory.

2. Learn to recognize and become aware of their reading, writing and learning skills and difficulties in relation tothe actual learning tasks. This recognition is not the same as testing but playful activity supporting the feeling of a community among the students.

3. Find new learning strategies and ways suitable to themselves.

4. Learn the basics of mentoring and application of the skills.

5. Practice the skills eitherr in their own study group or with 1-2 students in the same course.

6. Start either during or right after the training a free peer learning group to coach applying the learned skills.

In the peer learning group coach training it is necessary to have a coach who can be a teacher or an advisor. Coaching can involve e.g.

1. The coach may merely start the activities. If the group is able to work as a student group, the coach can stay in the background. The student only give their reports to them. The coach takes care that the goals set for the studies are reached. They check and give feedback on the study book exercises and give the credits.

2. The teacher can design a course so that peer group coaching, reading and writing skills as well as mentoring skills are built into the study materials.

3. The coach can participate in the meetings (3 times 2 hours). They could e.g. take notes of the discussions and write down the different ways of learning that the group has found. They could process short pieces of text together with the students and write in front of them. In this way they could give a model to students with problems in reading and writing.

4. Also the students can dictate and keep minutes or a diary of the meetings and practice together writing text. Study assignments could also be written together and in that way practice reading and writing skills.

5. There are also other ways of doing this! Each college can find their own model for coaching  based on the structure and possibilities special to them.

6. Each participant is given an exercise book in which they record the tasks and reporting of the training.

Structure and suggestions for implementation

The following table describes briefly the structure and implementation with objectives:

	
	Objectives and Implementation 
	Instructions for the student tasks

	First meeting 2 hrs.
	Starting point of building up a learner identity

Adult learner

The basic skills of reading and writing and perception channels
	Read the theory and apply it to yourself while doing you exercises.

Take together the dyslexia screening test and perception channel test. Tests obtainable from the coach.

Discuss the results together.

	Training the building up a learner identity
	The student applies the skills learned to the students in their group. The student can make  the whole group or just 1-2 students take the tests. 
	”Do the exercises, the screening and the perception channel tests to your own groupor 1-2 student friends. Discuss at the same time what kind of learners they think they are. Take notes of the results and tell them to your group in the next meeting.” 

	Second meeting 2 hrs.
	Mentoring as a skill in the peer group coaching. Learning the basic theory of mentoring, different styles of assisting. Students have been asked to bring along their own concrete learning assignments or course materials.
	Analyze yourself as a learner in doing the assignemnts your are working on. Try to find together the matters easy to learn and hard to learn among them. Find together different ways help others to learn the difficult matters! ”SHOW AND TELL US HOW YOU DO IT!”

	Training mentoring
	New, obtained ways of helping are practised within their own study group or with those 1-2 students that have been involved before. 

In the practising situation we use real study assignments.
	The helping devices used can be e.g. speaking aloud, asking, telling, giving advice and coaching, etc.

	Third meeting 2 hrs.
	Continuation – starting a new group, new ideas.

On the basis of the learning a new peer learning group will be started with updated ideas. The new group can be formed of a smaller group or the students of the whole college. The practice can be similar or different than the training the coach has received.
	The student either alone or with a pair starts a peer learning group coach training course, or adjusts a training suited to their own college.

It can take place also inofficially as peer support among students if there is no need for study credits.


