Irma Kakkuri

EXERCISE BOOK FOR PEER LEARNING COACH TRAINING

1. Coaching a group

A coach is needed in the peer learning coach training. They can be a teacher or an advisor. Coaching can be e.g.

1. The coach merely starts the activities. If the gruop can work as a stident group, the coach can stay in the background. The students merely report their actions to the coach. The coach if the course gives credits, the requirements are met. The coach checks the tasks in the exercise books gives feedback, and confirms the credits.

2. The teacher can design a course so that peer group coaching, reading and writing skills as well as mentoring skills are built into the study materials. 

3. The coach can participate in the meetings (3 times 2 hours). They could e.g. take notes of the discussions and write down the different ways of learning that the group has found. They could process short pieces of text together with the students and write in front of them. In this way they could give a model to students with problems in reading and writing. 

4. Also the students can dictate and keep minutes or a diary of the meetings and practice together writing text. Study assignments could also be written together and in that way practice reading and writing skills.

1. There are also other ways of doing this! Each college can find their own model for coaching based on the structure and possibilities special to them.

2. First meeting. The basis of building a student identity

1. Adult learner

What kind of an adult learner am I?

It is good to start with theory. The following text gives you a challenge in thinking about yourself as an adult learner. Discuss it together reading, and applying it to your experiences and situations.

We study ourselves as experiential learnrs. The central starting point for a young or adult learner is their experiences in life. These experiences can be called primary experiences which define the way people are in learning situations and how learners see the world of the day, other and themselves. (Malinen 2000, Adult experiental learning. Jyväskylä: SoPHI, 55-62.)  Do the following exercise:

Exercise 1.  Describe your own learning history, its problem points and excellent ways of learning and situations. List or describe ways or situations in which you have best learned:

	

	

	

	

	


For learning we need secondary experiences which crack the picture. You see a gap between what you are and what you would wish to be. These secondary experiences are ”learning experiences” which enable the start of the learning process. You e.g. have to pass a course or class. The essence of learning is personal experiential knowing, which is a combination of two parts: hard core and safety belt. The safety belt may prevent learning experiences from penetrating the hard core of learning. The safety belt may for example make experiencing certain things difficult, fear of failure, etc.

Exercise 2. List or describe matters to be learned or ways of learning you have found difficult.

	

	

	

	

	

	

	


2. The basic skills of reading and writing, and perception channels

What are my basic skills in reading and writing like?

Exercise 3. Do the dyslexia screening test and the persepton channel test together. Discuss the results together. You can writ down your ideas here.

	

	

	

	

	

	

	


3. Practising building up a learner's identity

”For the first time do the exercises and the screening test and the perception test in your own group or the 1-2 student friends. Discuss at the same time what kind of adult learners they are. Write down the results and tell them in the next meeting of your training group.

	

	

	

	

	


4. Second meeting. Mentoring as a skill in peer group coaching

Whitaker and Cartwright (2002) define mentoring as follows: ”Offering coaching, support and practical help to help in crises in life or changes to survive or reach a new level.”

Coaching, support and practical help can be offered:


spelling,


writing sentences


writing a whole texts


reading the text to be studied and writing the answers


etc.

Offering coaching, support and practical help can take place by


asking questions


telling how to do the exercise while doing it yourself


telling how to do the exercise while another student (learner) is doing it


advising the learners to explain themselves aloud the different phases of doing the exercise while doing it


advising the learners to speak quietly to themselves the phases of doing the exercise while doing it


writing a text can be helped by using the technics described above.

Exercise 4. Now help each other in doing different exercises by applying the phases described above. How did you manage?

	

	

	

	


Exercise 5. What kind of other ways of mentoring/ advising do you find? Describe what kind of an exercise you were doing and which way helped best? ”Tell and show us how you did it!”

	

	

	

	

	

	

	

	


5. Practising mentoring

Practise the new learned ways of helping with your own learning group orthe 1-2 friends of before. In this practising session you do real study assignments.

How did you coach the other learner? Write down your experiences and tel about them inthe next meeting session.

	

	

	

	

	

	


6. Third meeting. I continue – planning for a new group

Start a new peer learning group coach training alone or with a student friend on the basis of what you have learned. The course has the same contents as the one you have received here. The length is the same. You can use the same exercise book. Plan applying the skills the peer learning group coach training of either your own student group or the students of the whole college. But the course can look quite different – the important matter is that it reflects the needs of your study group or college.

Report about your work to your own coach in a way that suits you both so that you can FOLLOW YOUR SUCCESS!

You can briefly do it also here:

	

	

	

	

	

	

	

	

	

	

	


